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“The young do not know enough to be prudent, and therefore they attempt the impossible, 
and achieve it, generation after generation.”  – Pearl S Buck
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Youth- The 
Global Shapers
Youth come with great ideas, care deeply about 
their communities, and are fueled by a passion 
and commitment to seeing their creative thinking 
take shape in the world. As the pandemic 
expands, young people have been amongst 
those mobilizing to shape new forms of solidarity, 
demonstrating humanism and creativity. 

For Indian workforce, one of the youngest in 
the world, skilling/upskilling/reskilling and 
providing matching jobs will be immensely 
useful. The skill development of youth will have 
to continue albeit not in the same old fashion. 
The skilling courses, over and above the trade 
specific training, will have to include the 21st 
Century Skills to make them resilient to face a 
rapidly changing job market not just now but 
also in future. These soft skills inter alia include 
critical thinking, problem-solving, reasoning, 
analysis, interpretation, creativity, innovation, 
perseverance, self-direction, planning, 
adaptability, communication, leadership, 
teamwork, collaboration, ICT, economic and 
financial literacy, public health, safety, etc. Of 
course, there are challenges in implementing 
skills training in a schooling system, but it is 
the need of the hour and we will have to do 
a deep-dive into it to resolve the issues rather 
than neglecting them now. 

“

“

MD Speaks

Shalender Sharma
Director-Education and Skills 

Development, IPE Global 

Dear IPEans,

Celebrated on July 15 every year, Youth Skills Day brings with 
itself the importance of enhancing, combining and continuously 
developing skills.

The traditional value of knowledge was because of its relative 
scarcity. Over time, with universalisation of education, 
democratisation of information (aided by the digital revolution) 
and evolution of the cognitive capabilities, this relative advantage 
no longer seems formidable. 

What counts today is the ability to use and implement this 
knowledge - in other words - the person’s ‘skill’ decides if the 
‘knowledge’ he or she has is valuable. Learning was never to be 
limited to knowledge - skills also need to be learnt and, in the 
words of Alvin Toffler, regularly ‘un-learnt’ and ‘re-learnt’ too.

We at IPE Global believe that while the knowledge and wisdom 
of our team is invaluable, what really enhances it further is our 
skill and capability to use it, enhance and regularly adapt it to 
changing situations. The diversity at IPE Global, and it’s teaming, 
combination and consolidation helps innovative ideas emerge 
and invaluable skills develop - enabling us to stand apart, 
uniquely! 

Best,
Ashwajit Singh
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Youth Skilling: A Big Elephant in the Room 

With an estimated rise between 5.3 and 24.7 million in the number of those unemployed globally, the impact on youth employment is likely to be severe given that youth (15-24) are already 3 times more likely to be 
unemployed than adults and continuously exposed to the lower quality of jobs, greater labor market inequalities, and longer and more insecure school-to-work transitions, here is how the situation is burning:  

Source: www.Inc42.com 

“If we don’t focus on skilling and reskilling and up-skilling of our present and future employees, the demographic dividend will very soon turn into a liability” -NASSCOM 

India ranks 115th out of 157 countries in Human Capital Index (HCI); an index 
that determines the productivity of the next generation of workers compared to 
a benchmark of complete standard education and full health.

Indian workforce is estimated to increase to approximately 600 million by the 
year 2022 from the current 473 million.

The overall composition of the unorganized sector is likely to change from 92% 
and 8% today to 90% and 10% in 2022. 

As per analysis on data recorded by DataLabs, more than half of workforce 
population will require reskilling to meet the talent demands of industrial 
revolution 4.0 by 2022.
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Skills Development to Shaping 
Future Workforce

IMPACT OF UNAVAILABILITY OF KEY SKILLS: What CEOs say? 

While a number of organisations in the world today are working to bridge the gaps in their capabilities, 
they acknowledge that there is a shortage of skilled talent to clean, integrate, and extract value 
from advanced technologies and move forward. While the gap between the information need and 
information available to make business decisions remains very high, unavailability of the right talent 
and skills is making it difficult to bridge this gap.

We are not able to innovate effectively 55%

44%

22%

4%

52%

44%

47%

Source: PwC 22nd Global CEO Survey 

“The globalized economy today is characterized by large-scale movements of both skilled 
and semi-skilled labour across countries, expanding consumer bases, rising consumption 
levels and demands for an increasing variety of goods and services, mushrooming and 
decaying of startups, gig economy jobs, and work collaboration across time zones. 
Employers require and demand flexibility in terms of geography, time, and type of work 
to be done. At the same time, the arrival of automation, machine learning, and artificial 
intelligence technologies is making human labour and skills redundant in many sectors. 
All of these trends point to a dynamic and transforming situation.

Youth possessing different skill sets will prove more resilient when it comes to adapting 
to changes, disruptions and upheavals in the economy. To stay resilient, it is important to 
keep learning and broadening both knowledge and skills. They should take advantage of 
the numerous continuing education programmes, courses, trainings, etc. that are widely 
available and accessible today, especially through the medium of the internet. At the 
same time, they should remain open to embracing new opportunities. 

The only thing certain about the future is its uncertainty. Possessing resilience helps, as it 
provides a measure of assurance and stability. The need of the hour is to stay informed 
and to work hard, to keep ourselves prepared for the future today.” 

- Prabhas Ranjan Gupta, Young Leader 2020, IPE Global

Our people costs are rising more than expected 

Our quality standards and/ or customer experience 
are impacted 

We are unable to pursue a market opportunity 

We are missing our growth targets 

We cancelled or delayed a key strategic initiative 

There is no impact on my organisation’s growth or 
profitability 

Stay Informed for Keeping Yourself 
Prepared for the Future Today!
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Implications 
of Pandemic 
on Skills 
Development 

“When the Going Gets 
Tough, the Tough Gets 
Going.”

This year the World Youth Skills Day 2020 will take place in a challenging context of COVID-19 substantially 
affecting skills development on systemic level. 

The economic recession triggered by the COVID-19 crisis is causing a massive rise in unemployment and under-
employment that could have a lasting impact on essential livelihoods. Transformations in the labor market will 
also result in changes in skills demands. Institutional and organisational systems need to address the short- and 
medium-term impact of the current pandemic, in scaling up skilling and reskilling solutions but also formulate 
responses that reflect long-term sustainability.

As per ILO more than half of the world’s working population (1.7 billion out of a total of 3.2 billion), which is 
mostly self-employed or employed in the unorganized sectors is projected to out of work for months due to the 
COVID-19 pandemic.

1. Increase our online Learning and Development training programme. We can continue to develop their 
skillset and mindset to the highest possible levels so they can build their confidence and potential.

2. Increase our online careers advice and guidance for thousands of young people who are seeking for 
opportunities during this tough times. 

3. Draw the expertise of the established network of partners to ensure our outreach has maximum impact. 
Through this we can continue to explore the ways to power the development of youth skills. 

4. Ensure access to quality education and training opportunities for young people around the world 
through our skill development programme. 

5. Identify future skills needs and develop responsiveness to short-, medium- and long-term impacts. 

What can we do as a private stakeholder? 

A very cliché statement that has been taught to us since we were very young, to instill 
the habit of fighting the adverse situations. A long-lost teaching, has today, become 
the most important learning for all of us. In the times of pandemic, when people are 
asked to stay back home and the human interaction is minimal, we, as the service 
providers have found new and innovative methods to comply with our responsibilities. 
When the situation is such that it doesn’t allow physical meetings, we have very quickly 
moved to the online world. 

Prior to the lockdown that we are facing today, we had been so much engrossed in 
our daily routines that we had completely forgotten the important things in our live, 
one being most imperative for the forward movement- Learning! With this pandemic 
and a lot of time savings (due to minimal commutation), we now have ample time, to 
hone our skills. To cater these, a lot of institutions have started online courses. Even 
at IPE, we have so many webinars and discussions held for the betterment of our 
knowledge and skills. 

The boundaries are blurred, and the knowledge sharing has enhanced. We thought 
distance would create divide. But on the contrary, it has opened more opportunities, 
more options, to all of us. It has brought people closer to one another. 

The flip side is always there. But as Darwin’s theory goes, survival of the fittest, and 
defines fittest to be the one who adapts in the changing environment. With the bump 
of the change, we are here to adapt and evolve. 
 

- Pallavi Jha, Young Leader 2020, IPE Global
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Learning is an 
Everlasting Process 
It is worth mentioning that the country’s big and 
small economic patterns and trends are all highly 
impacted by nation’s largest demographic cohort – 
the youths – people who belong in the age bracket of 
18-35 years.

The world has changed seemingly overnight for everyone 
bringing a paradigm shift in the working and learning styles 
of all professionals. The forecast recession looks likely to hit 
young people the hardest, but investing in their skills is key to 
recovery. 

Soft skills are the essential interpersonal skills that make or 
break our ability to get things done in our current jobs and 
take on new opportunities ahead. 

Organizations 
need people who 
can creatively 
approach 
problems and 
tasks across all 
business roles. 
Focus on honing 
your ability 
to bring new 
ideas to the 
table during the 
ongoing crisis 
and also post 
pandemic era. 

Leaders and 
hiring managers 
value individuals 
who can explain 
the “why.” 
To advance 
your career no 
matter during 
crisis, brush up 
on your ability 
to effectively 
communicate 
ideas and 
persuade your 
colleagues and 
stakeholders that 
it’s in their best 
interest to follow 
your lead. 

While the 
organisations 
have been 
adapting to the 
virtual concept 
of working, the 
fact that “High-
functioning teams 
can accomplish 
more than any 
individual” does 
not change—and 
organizations 
know it. Learn 
how your 
strengths can 
complement 
those of your 
colleagues to 
reach a common 
goal.

The only constant 
in life—and in 
business—is 
change. To stand 
out in 2020, 
embrace that 
reality and make 
sure to show up 
with a positive 
attitude and 
open-minded 
professionalism, 
especially 
in stressful 
situations. 

While this 
pandemic is 
proving to be 
the greatest 
test of EQ in 
a generation, 
improving on 
the emotional 
intelligence 
underscores 
the importance 
of effectively 
responding to 
and interacting 
with our 
colleagues.

Creativity Persuasion Collaboration Adaptability Emotional 
intelligence

Soft skills you would need the most in 2020
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Resilience in Youth is all we need 
right now! 

According to the American Psychological Association (APA), Resilience is 
defined as- the process of adapting well in the face of trauma or tragedy, 
threats or other significant sources of stress. Often, called as a process of 
“bouncing back”. 

Today, when many believe that the world maybe be ushering in a new normal characterized 
by widespread economic privation, rolling waves of illness and death, and pervasive 
feelings of loss of control on a global scale, young individuals struggling with mental health 
problems are especially affected by this pervasive awareness of uncertainty. Resilience is 
what we need right now, considered as the most positive youth development construct.

Put your mental health at priority: It is true that we cannot control the difficult 
circumstances we are facing as young professionals. However, we do have the capacity 
to lessen the intensity of our anxiety and despair in face of the COVID-19 pandemic by 
changing our internal narratives.

Carpe diem and carpe control: As we take first steps to re-start the economy, resume our day-to-day 
lives, and renew normal social contact beyond video calls, we will continue to face unknown risks, choosing 
to embrace a different narrative-one of internal control-can make a real difference as we continue to face 
uncertainties.

Be a person of external locus of control: Try to interpret events as influenced not by your actions or 
abilities but by circumstances beyond your control. Individuals with a strong internal locus of control interpret 
circumstances as being within their ability to control, they are more confident in their ability to influence their 
future and, hence, more resilient in the face of extreme circumstances

“We have been hearing and reading a lot about youth skilling since a long time now that 
it has almost puzzled the youth what actually to target at- whether it’s a hard skill that is 
more effective than a soft skill, or is it the core knowledge of the subject or an all-rounder’s 
knowledge that would throw the impact! I have been through the same puzzle and 
hardship, so let me break the ice for you! In the world of emails, virtual screen meetings, 
rounds of interviews, your attitude is the tip of the iceberg- something you can’t afford to 
ignore. Nowadays when millions of youth are appearing for employment opportunities, 
the power to tackle any uncertainty in the process is the key. While you keep your 
technical aspect strong, I personally believe that resilience lets your capabilities shine 
throughout. Be a part of the race that runs healthy, motivates you to work hard to achieve 
the goal, helps you make both short-term and long-term goals, allows you to build strong 
professional network and lets you take care of your well-being simultaneously!” 

- Prince Agrawal, Young Leader 2020, IPE Global

Build more resilient youths than cities!
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Millennials and Gen Zs – Key 
to a better “new normal”
“We aren’t just hoping for a better world to emerge after the 
COVID-19 pandemic releases its grip on society-we want to 
lead the change.”- Millz and Gen Z

The impact of pandemic has hit millennial and Gen Zs the hardest, but we see 
an effective amount of optimism and challenging attitude in them, to bring the 
real change in the world. The pandemic has undoubtedly, brought a stronger 
sense of individual responsibility in young population. These “young resilient 
generations” hold the real key to a better “new normal”.  

This pandemic has highlighted 
important issues to me and 
made me more sympathetic. 

Millennials Gen Z

This pandemic has made me 
more sympathetic towards 
others in my local community. 

76%

75%

76%

76%

74%

73%

75%

75%

This pandemic has motivated me 
to take positive action towards my 
own life and career. 

The pandemic has highlighted 
the events like climate change, 
healthcare system, financial 
unpreparedness, mental stress etc. 

“Though the millennials and Gen Z have been the most impacted due to 
COVID- 19 as many of them have suffered job losses still they have come 
out strongly and led the path to future for the world without thinking about 
themselves first. Stressed with family well-being and financial future has 
further impacted their mental health but these generations have viewed 
this situation as a bigger opportunity to act accordingly. They have been 
even more determined than before to work for the larger social cause 
and contribute to the community in bringing about a positive change.
 
This generation relies heavily on technology and during the pandemic 
they have been able to keep aside all the diversity and productively 
making use of the latest technology and social media to help others deal 
with this situation. They have been able to create efficient communication 
tools in order to create awareness among the under privileged masses. 
They have been able to support other communities facing the brunt in 
these adverse times by creating an impact through data science which 
has helped in planning the course of action. Positive changes in the 
environment have also brought some optimism amongst the youth making 
them realise that everything can be sorted out over a course of time.” 

Sheena Kapoor 
EPFM, IPE Global 

Source: Millennial Survey 2020

The Young Investigator Award

Ms. Sheena Kapoor has been selected for “The Young Investigator Award” for the highest scoring abstract 
on “Analyzing socio-economic perceptions in the wake of the pandemic situation”. Congratulations!
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IPE Global In News 

ET Government
Key aspects of business continuity 
in post COVID-19 world

ASHWAJIT SINGH

Webinar on World Food Safety 
Day

RAGHWESH RANJAN 

ET CFO
India ca turnaround thee 
covid-19 crisis by becoming a 
manufacturing hub

RATTAN CHHABRA 

Smart Water & Waste 
Magazine
Environmental Challenges of our 
time

SHOA ASFAHA 

NorthEast Now, Shillong Times, 
IndiaEducation Diary
Youth Entrepreneurship International 
Conference, MSOP Project  

ESD, IPE GLOBAL 

Outlook Poshan
For Food security, Community 
involvement is the key

ANUMEHA VERMA & DEBJEET 
SARANGI, WECAN TEAM 

Zee Business
New norms on the classification of 
MSMEs for Aatmanirbhar Bharat

ASHWAJIT SINGH

Outlook Poshan
Leveraging technology by Poshan 
Champions in Rajasthan to help 
pregnant and lactating women

NAMITA WADHWA

CEO Insights India Magazine 
Technology is the key to bring 
Economy on track

ASHWAJIT SINGH 

Smart Water & Waste 
Magazine 
India Needs to Rely on Technology 
for Climate Disasters

ANAND KUMAR 

People Matters
COVID-19: Getting back on track 
with technology

ASHWAJIT SINGH

The Mint
Health infra at risk of a surge in 
infections as India unblocks 

HIMANSHU SIKKA

Financial Express 
COVID-19 vaccine: Ensure access 
for all

ASHWAJIT SINGH

Online Workshop as a Speaker
Sanitation project experiences of 
IPE Global 

SURAJ KUMAR 
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Congratulations! IPE Global’s Project Events 

IPE COVID-19 Hackathon 
Ring Road Construction in Tumkur under Smart City Project 

Sewage treatment plant in Bidar (Karnataka) under AMRUT Project

Chamunda Temple Upgradation Work in Himachal Pradesh 

WINNER

1ST RUNNER-UP

1ST RUNNER-UP

2ND RUNNER-UP

TEAM: NIPI (HNWASH Practice)
PRESENTATION: ‘J & K Covid-19 Monitoring Dashboard’
TEAM MEMBERS: Dr. Ashish, Dr. Mushtaq, Rajat Khanna and Dr. Isha Chalotra.

TEAM: The Vriddhi Team (HNWASH Practice)
PRESENTATION: ‘Daily tracking of Acute Respiratory Infections (ARI) cases with the help of Pulse Oximeter during 
COVID-19 Pandemic’
TEAM MEMBERS: Dr. Shailendra Singh Tomar, Dr. Nidhi Chaudhary and Dr. Prasant Saboth.

TEAM: NIPI (HNWASH Practice)
PRESENTATION: ‘Artificial Intelligence (AI) Powered Tool for COVID-19 suspect cases using Cough Sounds’
TEAM MEMBERS: Dr. Vivek, Dr. Saurabh, Gaurav and Narayan

TEAM: IPE Triple Line
PRESENTATION: ‘COVID-19 response pop up group’
TEAM MEMBERS: Katherine May and Martyn Clark
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Other Events
e-Family Day during Lockdown 

First Ever Virtual Townhall 

Virtual Goodbye to Nishu Chaudhry, Ethiopia Office 

Virtual Induction 

Products made by IDIPT Communities 
and sold through mobile van 

Orientation on COVID-19 to staff 
in Shimla Office  

Homemade masks by Shimla Team



Visit www.ipeglobal.com or write to us at connect@ipeglobal.com

Visit www.ipeglobal.com/covid-19/ to know about our intervention in mitigating the crisis.

https://goo.gl/bhjaXJ https://goo.gl/09oTR9https://goo.gl/vTg8Cj https://goo.gl/Xllyj5

www.ipeglobal.com/covid-19/

